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Declaration of Department of Land Transport on the Anti-Corruption Will

Department of Land Transport has established strategies and missions to enhance
organizationat potential and management to be in accordance with the good governance. Department of
Land Transport priotitizes the prevention and suppression of corruption and any related behavior in the
public sector which is according to the Twelfth National Economic and Social Development Plan (2017 -
2021). Department of Land Transport has been focusing on anti-corruption enhancermnent as our major
priority. Department of Land Transport has established a strategic plan to encourage good discipline,
morality, ethics, and the prevention and suppression of corruption and any related behavior to be in line
with the National Anti-Corruption Strategy Phase 3 (2017 - 2021) and improve Thailand's score of the
Cornuption Perceptions Index (CPI) which is or:a of the main government objectives. Therefore, as the
General Director of the Department of Land Transport, | pledge to manage the Department of Land
Transport with integrity, morality and transparency, and to collaborate with other sectors to prevent and
suppress corruption. Furthermore, | call for coltaboration from heads of every division to have regard to
public interest and serve the public with integrity, righteousness, justice and 5 morat principles as follows:

1. Transparency. To fairly, properly and accurately disclose information with respect to
the affairs of the department. The public shall be able to easily access the information and inspect the
operation according to the announced policy. The stakeholders shall have opportunity to be involved in
the department’s operation. The procurement process shall be in accordance with transparency

principles as prescribed by law.

2. Accountability. To disseminate annual action plan for the pubtic to be able to inspect
the operation as per the responsibility. To give priority to listen to comments or requests from the service
receivers, the stakeholders or the public. To provide management process and properly response to the

reguests.

3, Zero-corruption Operation. To suppress corruption in public policy and official

corruption.

4. Anti-corruption Organizational Culture, To promote culture and value of integrity and
anti-corruption to not tolerate any corruption, to feel ashamed and fear to corrupt, to have mindset
capable of distinguishing between individual and public gains, to provide measures in preventing and

suppressing corruption.

5. Organizational Virtue...
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5. Organizational Virtue. To strictly regulate the officials’ action according to guidance or
standards in order to create standards and virtue in the operation and provision of services focusing on
facilitating the service receivers or the public, to have virtue in managing human resources in the

organization which includes creating motivation, retaining good and competent employees, developing
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(Mr. Sanit Phromwong)

human resources and managing budgets.

Director General
Department of Land Transport
g April 2018



