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Part 1
Overall picture of The Ministry of labor
Vision and Missions
Roles, missions, authorities and duties of The Ministry of labor, 
scope of Manpower framework of The Ministry of labor,
and budgets for the year 2017 
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Labor with high potential
and good quality of life

VISION

Mission

Roles, missions, and authorities 
of The Ministry of Labor
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 According to the Act on the Improvement of Ministries, Bureaus, and Departments 
rd

is responsible for the management and labor protection, labor skill development, 

 

 

 

Missions as prescribed by law
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1. 

2. 

3. 
4. 
5. 
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1. Compile and analyze data, synchronize for proposing to the Minister 
 as well as commenting supplementary to the order of Minister
2. Promote the work of the Minister in the politic operations among the 
 Minister, Cabinet, Parliament, and people
3. Coordinate in connection with the replies to inquiries, explanation 
 on the drafts of the Acts and other politic activities
4. Consider the complaints, claims, or requests to the Minister.
5. Perform other actions as prescribed by laws to be the authorities and 
 
 Cabinet.
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1. 

4. 
5. 
6.   

7.   

10.  
11.  
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1. Study, analyze, and prepare information to be used in formulating the policies, goals, and 
 achievements of the Ministry.
2. Develop the Ministerial administrative strategies.
3. Convert the policies and operational plan of the government sector.
4. Allocate and manage the resources of the Ministry for the saving, worthiness, and valuable. 
5. Supervise, accelerate, monitor, and evaluate the results as well as coordinate the operations 
 of the public sector.
6. Develop the information system and communication technology to be used in the operations 
 and management of the agencies in the Ministry.
7. Supervise the public relations works, foreign affairs, develop and improve relevant legislation.
8. Perform the operation in developing the minimum wage and incomes of the country.
9. Study, analyze, and research the condition of economics, labor, and society.
10. 
 Ministry’s supervision.
11. 
 of the Permanent Secretary or as assigned by the Minister or By the Cabinet.
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1. 

2.  

3.   
  

5.  
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1. Perform the operations following the law on the employment and job - seeker 
 protection, the law on the alien’s working, and other relevant laws. 
2. Analyze the conditions of labor market and tendency of market demands as well 
 as being the labor market data center.
3. Develop the systems, models, measures, and methods of employment services, 
 conduct and coordinate on the operational plans of the Department to be in line 
 
 occupational and industrial standards.
4. Provide the consultation, support, and services on the occupational guidance 
 following the aptitude of people.
5. Perform any other operations as prescribed by law to be the authorities and 
 duties of Department of Employment or as assigned by the Minister or the Cabinet.

 

Department of Employment 
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1. 
 
2.  

3.   
 

4.  
 

5.  
 

7.  
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1. Perform the operations according to the law on the promotion of labor skill development, 
 law on the employment and job-seeker protection only in the area of labor skill test and 
 other relevant laws.
2. Stipulate the policies, strategies, plans, and approaches in the development of labor of the 
 country as well as integrating the occupational training of all public and private sector.
3. Conduct the reports and develop the labor skills to be in line with the international standards 
 and labor market demands, labor skill national and international competition arrangement, 
 development of system to certify the knowledge and competence, and development on the 
 labor skill development fund management system.
4. Promote and develop the system and form of labor force development, development on the 
 

5. Promote and coordinate the cooperation for the public and private sectors to involve in the 
 
 and promotion on the labor skill development network.
6. Perform the operation on being the information center for national labor force development.
7. Perform any other operations as prescribed by law to be the authorities and duties of the 
 Department or as assigned by the Minister or the Cabinet.

Department of Skill Development 



14

1.  

2.   

3.  
 

4.  

5.  

8.   

9.   



1. 
 

2. 

  
 
4.  
 

5. 
 

8. 
 

9.  

Department of Labor Protection and Welfare has the duties as follows:
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1.   

2.  

4.   
5.  

6.   



1. Perform the operation effectively following the goals, approaches, and public 
 operational plan of the Ministry.
2. Perform the operation as prescribed by law on the social securities, law on the 
 compensation, and other relevant laws.
3. Manage the social security fund and compensation fund.
4. Protect and supervise the insured persons and the employees to receive the 

5. Develop the systems, forms, measures, and methods of social securities and 

6. Perform any other operation as prescribed by law to be the authorities and 

 

has the duties as follows:
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2.  
3.   

4.   

5.   
6. 



1. Promote and solve the problems on safety, occupational health, and working environment.
2. Develop and promote the creation of standards to enhance the safety, occupational health, and
 working environment.
3. Perform the operation in promoting, supporting, and cooperating with the agencies in the safety,
 occupational health, and working environment both public and private agencies.
4. Conduct the research on the promotion of the safety, occupational health, and working environment
 both in the personnel and academic developments.
5. Develop and create the knowledge and innovation on the safety, occupational health, and working
 environment.
6. Provide the academic services and convey the technology on the safety, occupational health, and
 working environment as required and necessary for the application as well as producing such learning
 media for public relations.

 

Thailand Institute of Occupational Safety and Health 
(Public Organization) has the duties as follows:
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Local public sector 
 
provinces. The agencies which are the regional public administration
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Public Management of the mission group
 

 

1. Mission group in enhancing the competitiveness of the country

2. Mission group in security of work guarantee
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3.60

7.32

0.98

86.24

$$

1.86

 



3.60

7.32

0.98

86.24

$$

1.86

Other expenses Operational budget

Contribute for 
40,695.8563 
million baht 
calculated as 

Investment budget of 
461.8657 million baht 

Other expenses for 
878.0358 million baht 

Operational budget for

Personnel budget for 
3,454.8378 million baht 

 

 

Contribute
Investment budget

Personnel budget
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Part 2
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 Ministry of Labor arranged the activities to pay loyalty to the Monarch Institute 
with the commemoration to the King’s great divine by arranging the activities of 
vowing for the nation, religion in front of the King’s picture as well as singing the Royal 
Anthem altogether following the approaches of activity arrangement of “Gathering
to show the loyalty” according to the Cabinet’s resolution on 15th November, 2016. 
This was to show the condolences to King BhumibolAdulyadej and to declare the 
loyalty on the occasion of his 89    birthday anniversary by the executives of the 

countries to arrange the activities nationwide on 22nd November, 2016.

1. Monarchy esteem  

th
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 was to pay loyalty 
and commemorate to the royal divine. The 
ordainment was made on 3rd

of the Ministry of Labor to attend the ordainment 

 The service points were provided for people to facilitate in the 
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  78 centers of labor skill standard test were 

permitted to be operated had already performed 
the test on the labor skill standard for more than 

42



 

 

to be applied to the local wisdom to create the 
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 Labor Competence Recovery Center Region 
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2. Job creation
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18,561
4,407

18,561
4,407
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 The news and information on jobs were publicized to 
interested persons. The news and information of labor market 
was developed and publicized. The news and information of 

reserves in increasing the job opportunities for the newly - grads 
in each province. This could provide the information to the 

 
well as being the data of labor force of the country to be 

and planning the operation plan in labor both at present and 

news and information of labor.
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3. Labor skill development
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Industrial group Professions
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Industrial group Fields of occupation
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 The training was arranged to the target group 

 
in the mentioned area to have skills ready for 

and develop the community economic system as 
 
 
 

 
 
 
 

persuasion to make the riot in the Southern 

 Training the professions to the target group in 

 

agricultural sector to have occupation in the formal 
 

This included the application of knowledge in 
repairing the tool used in the occupationto reduce 
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4.  

4.  Management on the non-formal labor, elderly labor, disabled 
 labor, and the ex-convicts
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5. Labor protection, safety at work, labor relations
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 2) Safety Thailand  
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 2) Safety Thailand: 
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 4) 
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harmony between the employers and the employees 

 4)  Labor welfares: The welfares were promoted 

 

 3) In labor relations: 

 
system to build the harmony between the 
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 5) Prevention and solving of narcotic 
problems:
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6. 6. 
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6. Prevention and solving problem of illegal labor 

  

Regulations on determining the places where the employers are prohibited to 
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 1.1 

 

 1.2 

 1.3 
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 1.4) 

 1.5)  
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 1.4 

 

 

 1.5 
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 3)  
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7. Social Security
 1)  Social Securityis one of the social services provided by the 
government with the objectives to build the security and stability in 

 

Service provision to recover the competence 
 

the organ or ability in working and became disabled 

 
sports for the disabled in the recovery centers in 
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 3)  
  3.1)  

  3.2)  

  3.3)  

  3.4)  

98



 3)  

  3.1) 

  3.2)  

 

  3.3)  

 

  3.4)  

1.  Trastuzumab

3. Nilptinib

4. Dasatinib

2. Peg-Interferon
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 3.5) 

 3.7) 

 3.8) 

 

100



 3.5)  

 3.6)  

 

 3.7)  
 

 3.8)   
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 3.10)  

  (1)  
 

 3.11)  
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 3.10)  
 

  (1)  
 

 

 3.11)  

5)  Development and increase more channels of payment in all systems
 

st

th st
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 5.2)  

 

 5.3)  

104



% %
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 5.2)  

 

 

 5.3)  
 

 
 
 



 

 1)  

8. Information Technology
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8. Information Technology
 

 

 1) 
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 2)  
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 2) 

 

 

rd
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 (1) Servicing the employees or people

 (2) Servicing the employers
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 4)  

   (1)  

   (4)

   6)  
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 4) 
 

  (1)  

 

 

 

  (4)  

 

  (6)  
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No. Law’s name Enforcement Date Responsible agency

Department of 
Welfares and

 Labor Protection

1

Department of 
Employment2

Department of 
Employment3

Department of 
Employment4

Department of 
Employment

5

Department of 
Employment

7

Department of 
Employment

6
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8

9

10

11

12

13

14
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No. Law’s name Enforcement Date Responsible agency

Department of 
Employment8

Department of 
Employment9

11

12

Social Security 

Social Security 

Social Security 

13 Social Security 

14 Department of 
Employment

10
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15

16

17

18

19

20

21
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No. Law’s name Enforcement Date Responsible agency

Social Security 
15

Department of 
Welfares 

and Labor Protection
16

Department of 
Employment17

Department of 
Employment20

Department of 
Employment21

Department of 
Employment

19

Department of 
Employment

18

st
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22

23

24

25

26

27

28

29

30
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No. Law’s name Enforcement Date Responsible agency

Department of 
Employment22

Social Security 24

Social Security 26

Social Security 27

Social Security 28

Department of 
Employment

29

Department of 
Employment

30

Social Security 25

Social Security 23
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- 

 

1

- 
2

3

- 

 
4

5

6



Performance of proposal to the Cabinet

-  Draft of Ministerial regulations to serve the enforcement 
 of Emergency Decree on bringing the aliens to work with 
 
- 
 Commission on the minimum standards of employment 

1

-   
  2

3

-  
 

-  Determination of wage rates following the skill standards

4

-  5

6

th

th

th

th

th

th

Annua l  Repor t  2017 M i n i s t r y  o f  L a b o u r



 

- 
 

7

- 

- 
8

- 
 9

-  10

- 
 

11

- 
 
 
 

- 
 

12

124



-  
 

 
-  
 

7

No. Date of attendance 
of the Cabinet’s 

meeting
Issues

-   
 

 

8

9

-  10

 11

-   

 t

 

-  
 

12
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13

14

15

- 
 16

- 
 
 

17

18

19

- 
 20
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-  Strategies in personnel development in logistics and 
13

No.
Date of attendance 

of the Cabinet’s 
meeting Issues

14

18

-  
 labor minister in the development of safety and 
 occupational health for sustainable economic growth 

19

-  Appointment on the President of committee for the 
 

 replacement of the vacancies  

20

-  Draft of secondary law issued following the Social Security 15

-  
 16

-   
 
 
 

17

th

th

th

th

th

th

th

th
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-  
 
-  

- 



,

Alien’s labor management

-  

-  

Labor skill development

Generate the social security 
system Which is fair and just

Generate standards of 
employment

Development on the 
Ministryof Labor using 

Thai labor management
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Part 3
Report on the operational performance and payment
and report on the operational performance following the indicators 
based on the service provision of the Ministry of Labor





 Since the Act on Budgets of the Expenses B.E.2559 was 
announced on the Government Gazette on 23rd September, 
2017, the Ministry of Labor conducted the action plan for the 

 

on the budget management B.E.2548 to be in accordance with 
the administration plan. the Ministry of Labor performed the 
operation following such plan and monitored the operational 

following details. 
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100
100

100

100

100

100

100

100

99.86

87.50
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 Ministry of Labour Organize activities to offer loyalty to the monarchy.It is a memo
rial to the grace. I have made a vow of religious nationa

32,000 persons

1 topic

72,550 persons

380 persons

1 topic

20,144 persons

641,058 persons

37 topics

330,000 persons

1 topic

300 persons

72,228 persons

1 topic

88,566 persons

380 persons

1 topic

32,125 persons

1,028,258 persons

36 topics

405,702 persons

- topic

589 persons

100

100
100

100

100

100

100

100

100

99.86

87.50

Project of happiness creation to Thai labor

Project to solve the occupational problems

Output of people in labor age in the areas with 
the services in labor

Output, strategies, plan, proposal, and system 
of labor management

Output of market expansion and Thai labor 
protection in foreign countries

Project to provide the service of management on 
non - formal labor, elder labor, and disabled labor

Project to enhance the good governance and 
anti - corruption

Project to promote the prevention and solution
 of drug problem

provision in the Southern border provinces

Project to study and research on the labor demand 
in the special economic development zone
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2

100

100

100

100

100

100

100

100

100

100

100

100
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2 Department of Employment

1,348,540

1,445,090

73,934

230,441

100

100

100

100

100

100

100

100

100

100

100

100

No. PercentagePublic sector Target Operational 
performance
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3

100

100

100

100

100

100

100

100

100

100

100

100
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or

3 Department of Skill Development

100

100

100

100

100

100

100

100

100

100

100

100

No. PercentagePublic sector Target Operational 
performance
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4
100

100

100

100

100

100

100
100

100

100

98.69

100
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4 Department of Labor Protection and Welfares  
100

100

100

100

100

100

100
100

100

100

98.69

100

No. PercentagePublic sector Target Operational 
performance
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5

6

100

100

100

100

100

142



Output

Output

Output

5

Thailand Institute of Occupational Safety and Health6

100

100

100

100

100

No. PercentagePublic sector Target Operational 
performance
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-

-
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Overview 
of the 
Ministry

Permanent

The Department 
of Skill 

Development 

The Department 
of Labor 

Welfare

Health

The Department 
of Employment -

-

-
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78 96.12

 

92 97.44

52 61.46

91 98.16

41 44.74

3,516,240 4,002,284

1



1
Percentage 78 96.12

 
and the indicators of the goals of service provision of the Ministry following the budget document 

unit

Percentage 92 97.44

Percentage 52 61.46

Percentage 91 98.16

Percentage 41 44.74

3,516,240 4,002,284

1 Both formal and non-formal labor had been developed and protected by law increasingly 
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100.0075

5 100.00

25,000 27,356

11,980,000 12,090,381

3

4

5

70 92.26

6
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Percentage 100.0075

Percentage 5 100.00

25,000 27,356

11,980,000 12,090,381

3

4

5

Percentage 70 92.26

6

No. Operational 
performance

Goals of service provision of 
the Ministry of Labor Indicators 

Counting 
unit

Goals
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2,400 5,262

75 99.51

11,900 12,786

82 98.80

7

97 100.00

8

150



Persons 2,400 5,262

agreement

75 99.51

Persons 11,900 12,786

82 98.80

7

97 100.00

8

No. Operational 
performance
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the Ministry of Labor Indicators 

Counting 
unit

Goals

Annua l  Repor t  2017 M i n i s t r y  o f  L a b o u r 151





Report Ongonizing team
Advisors



M i n i s t r y  o f  L a b o u r




