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1. Agriculture (2 types of occupation, 5 selective works

rleat

Asat 18 Apr. 2013

B

Type of occupation

Selective work

Cu]n\f tion agricuiture™®

Facility horticulture

Upland field cropping / Vegetable growing

Livestock agriculture™

Hoe raising

Poultry famming(collecting chicken epgs)

Drazry

2. Fishery (2 type of oceupation, 9 selective works)

Fishing boat fisheries™®

Skipjack pole and line fishery

Tuna long-ling fishery

Squid jigging

Purse seine fishery

Trawi fishery

Dirift nel fishery

Set net fishery

Crab and shrimp basket fishery

Aquaculture

|Seatlop and oyster farming

3, Construction (21 types of occupation, 31 selective works)

Wwell drilling

Percussion type well drilling operation

Rotary type well driliing operation

Building sheet metal work

Duct sheet metal operation -

Freezing and air conditioning apparatus inslalling

Freezing and air harmonizing equipment instatlation work

Fixture making

Hand processing work of wooden fixture

Carpentry

Carpentry construction work

Frame working

Framing construction work

Reinforcing bar construction

Assembling veinforced rod bar work

Scaffolding

Scaffolding building work

Bujlding stone constructing,

Stone processing work

- |Work of putting out =tones

Tiling Tiling work

Tile roofing Tile-roofing work
Plastering, Plasterers work

Plumbing Construction piping work

Plant piping work

Heat insulation

Heat-retention and cool-retention construction work

Interior fimishing

Plastic-material floor finishing construction work

Carpeting floor finishing construction work

Metal-made foundation construction work

Board finishing construction work

Curtain installation work

Sash selling, -

Building sash installation work

Water proofing

Sealing water-proof construction work

Conereie pressure feeding

Concrete pressure lransfer construction work

Well point construction

Well-point construction work

Paper hanging

Painting work

Application of construction equipment®

Dozing work

Loading work

Excavating work

4. Food Manufacturing {7 types of occupation, 12 selective works)

Road rolling work

Can seaming for canned foods®

Can ing for canned foods

Poullry processing industry*

Poultry processing

Heated fishery processed foodstuff nanufac‘unng wark™

Extract manufacturing

Heated dried product manufacturing
Flavored product manufacturing

Smoked product manufaciuring

Non-heated fishery processed foodstuff manufacturing work”

Salted product manufacturing

Dried product manufacturing

Fermented foodstuff manufacturing

' Fish pasie making

Boiled fish paste producing work

Production work of ham, sausage and bacon

Ham. sausage and bacon making
Bread baking

Bread baking work




5. Textile {11types of occupation, 20 selective works)

Tune of pocupation

Selective work

Spinning operation”
- -

Pre-spinning work

Spinning process R

Winding process

Twisting and doubling work

Weaving operation™®

Sizing and warping work

Weaving process

Inspecting work

Dyeing

Thread permeation dyeing work

Fabric and knil dyeing

Knit goods manufactering

Socks producing work

Round knitting producing work

Warp knitted fabrics manufacturing™

Warp knitting producing work

Ladies' and children's dress making

Sewing work of ready-made clothes for ladies and children

Tailoring men's suit making

Sewing work of men's ready-made clothes

Bedclothes making

Bedding products work

Carpet manufacturing®

Waoven carpel producing work

Tufted carpet producing work

Needlepunched carpet producing work

Canvas product making

Canvas cloth products telated work

Cloth sewing

Dress-shirt producing work

6. Machinery & Metal (15 types of occupation, 28 selective works)

Casting Casting iron and arlicle operation
Casting copper compound and article operation
Casting light alloy and article operation
Forging Hammer type forging operation
Press type forging operation
Die casting Hot chamber diz-cast work
Cold chamber die-cast work
Machiming Lathe operation

Milling machine operation

Meta) press

IMetal press operation

Iron work Stesl processing operation for structure
Factory sheet metal work Machine sheet metal operation
Electroplating Electric plating work

Meltdown zine plating work

Afuminum anodizing

Anode mudation treatment work

Finishing

Mzlting equipment fimshing work

fetal mold finishing work

Machine assembling finizhing work

Machine inspection

Maching inspection wotk

Machine mainienance

hachine maintenance work

Flectronic equipment assembling

Electronic devices assembling work

Electric equipment assembling

Spinning electric machine assembling work

Transformer assembling work

Control panel and distribution pane] assembling work

(pen-close control device assembling work

Spinning electric cord-reel producing work

Primt wiring board manufacturing

Print distribution panel design

Print distribution panel production

"7. Others (10 types of occupation, 22 selective works)

Furniture making

Hand processing on furniture making -

Printing

Off-set printing work

Book binding

Binding work

Plastic molding

Compressing forming work

Injection forming work

Inflation forming work

Blow forming work

Reinforced plastic molding

Hand-loaded layer forming work

Painting Construction painting work
Metal painting work
Metal bridge painting work
: Spray painting work
Welding® Manual welding

Semi-aulomatic welding

Industrial packaging

|Industrial wrapping work

Carlon box and corrugated card board box making

Printing box punching wosk

Printing bex producing work

Paste box producing work

Cardboard producing waork

Industrial Manufacturing of Pottery™

Roller yigger forming waork

Pressure casting work

Pad printing work

NOTE: #: Skill evaluation system approved by JITCO. Other occupations are based on National Trade Skill Test




(Name of Supervising Organization) =~ o &
| (Address)

Tel, ... U AU Fax. oo |

Power of Attorney

Attention:  (Name of Sending Organization Rep'relsentativ_e)
(Namé of Sending Organization)
(Address)

Recruitment License No.

We, . (Name of Supervising Organization)....__._,
The legalized Supervising Organization for accepting Technical Intern Trainee in Japan

) InThailand

do hereby appointed _(Name of Sending Organization)
To do and perform any of all the following act :

1. To be our true and lawiul attorney and Sending Organﬁzaﬁon in Thailand for the
purpose of handling all affairs concemning recru_itmem-of Thai Technical Intem
Trainee Candidates for our Supervising Organization in Japan.

2. To sign all necessary documents required by the laws and reguiations of
Thailand. | | |

3. To make the. necessary_arraﬂgéments for the Thai Teohniéaf Intern Trainee

- Candidates to have a Technical Intern Training Program in _Japén.

R (Sz’gnature),;....,.....,... @

Supervising Organization



Agreement concerning Technical Intern Training Program

[Sending Oroanization name] in Thailand (hereinafter referred to as the “Sending
Organization™) and [Supervising Organization name] in Japan (hereinafter referred to as the
“Supervising Organization”) hereby conclude an agreement (hereinafier referred to as the
“Agreement”) on the Technical Intern Training Program (hereinafter referred to as the
“TITP™) to be implemented by the Supervising Organization and organization implementing
technical intern training (hereinafter referred to as “Implementing Organization™) for
technical intern trainees to be sent by the Sending Organization pursuant to the provisions of
laws and regulations in both countries under the following térms and conditions. '

Chapter 1 General Provisions
Article 1 (Objective)

The TITP aims to transfer skill technology or knowledge that the Japanese industries possess
(hereinafter referred to as the “Skills.”) to Thailand according to the laws and regulations m
Japan, through having technical intern trainees acquire the Skills, and to contribute to
~ development of human resources of those who assume certain role for development of the
industries in Thailand and, promoting of mutual understanding and friendship between the

countries.
Chapter 2 Basic Framework of TITP

Article 2 (Period of Stay in Japan)

1.  The period of stay in Japan shall be set separately according to the period of the status
of residence “Technical Intern. Traiming (1)(b)” and the status of residence “Technical .
Intern Training (i1)(b)” which the Immigration Control and Refugee Recognition Act
(hereinafler referred to as the “Act”) stipulates. :

2. - The period of stay concerning “Te_:chﬂical Intern Training (1)(b)” shall be not exceed one -
year. - ; .

The total period of stay concerning “Technical Intern Training (i)(b) and “Technical

Intern Training (i1)(b)” can be within three years, provided that the change of status
residence from “Technical Intern Training (i)(b)” to “Technical Intern Training (i1)(b)”
and thereafter extension of the period of stay concerning “Technical Intern Training
(1)(b) is permitted by the Regional Immigration Bureau. For this purpose, it is
necessary for technical intern trainees, with the consent of the sending companies, the
Sending Organization, the Supervising Organization and the Implementing Organization,
to apply for the change of residence status and extension of the period of stay.

(O8]



Article 3 (Lectures in Japan and Advance Lectures or External Lectures before
Entry into Japan) T

1. The lectures which technical intern trainees receive just after entering Japan pursuant to
the provisions of the Act shall be implemented by the Supervising Organization
properly according to the related rules and regulations.

9 The number of hours of lectures shall be at least 1/6 (one sixth) of the period of stay as
to “Technical Intern Training (i)(b)” It can be, however, at least 1/12 (one twelfth) of the
period of stay when the advance lectures to be implemented by the Supervising
Organization in Japan or external lectures to be implemented by a public organization or
an educational orgamzatlon in Thailand was organized for at least one month and for at
least 160 hours within six months before technical intern trainees entering Japan under
the content of lectures satisfying the conditions stipulated in the following paragraph. .

3.  Advance lectures in Thailand or external lectures shall be organized in a form of -
classroom lecture (including site visit) in Thailand as regards Japanese language,
knowledge concerning general life in Japan, and knowledge useful for smooth
acquisition of the Skills.

Article4 (Technical Intern Training)

1.  Technical intern training under “Technical Intern Training (i)(b)” shall be given
properly after the completion of lectures under an employment contract between a
technical intern trainee and the Implementing Organization according to the technical
intern training plan made by the Supervising Organization. ;

2.  Technical intern training under “Technical Intern Training (i1)(b)” shall be given
properly on the same Skills and at the same implementing organization as those of
“Technical Intern Training (i)(b)” under an employment contract between the technical
intern trainee and the implementing organization according to the technical intemn
training plan made by the Supervising Organization or the Implementing Organization.

3. Technical intern training shall be given under the supervision and the responsibility of
‘the Supervising Organization by clarifying the roles of the Supervising Organization
and the Implementing Organization. ' :

Arti_clé 5 (Technical Intern Training Coordinator and Adviser Assisting Technical

~ Intern Trainees)

1. In connectzon with the Skills whjch technical intern trainees intend to acquire, the
Implementing Organization shall place Technical Intern ~Training Coordinator
(hereinafter referred to as the “Coordinator”) as full-time staff members who have work
experience of at least five years and, also Advisers Assisting Technical Intern Trainees
(hereinafier referred to as the “Adviser’ ") who follow the life of techmcal intern trainees
and engage in consultation and guidance to them. :

2. The Supervising Organization shall make effort to brush up Coordinators and Advisers
of the Implementing Organization so that they -may give their proper guidance
respectively. ' : .



Art’icle 6 (Requirements of Technical Interns Trainees)

Those Who intend to be tcchmcal intern trainees shall meet all of the following requirements.
(1) In Thailand, they are now engaged in the work concerning the Skills which they are
‘. going to acquire in Japan or have experience of having been engaged in it.
(2) After they complete technical intern training in Japan and return home, they are
" scheduled to engage in the work requiring the Skills which they acquired in Japan.
(3) In commection with acquisition of the Skills in Japan, they are recommended by an
organization of the government or local authorﬂy of Thailand or an organization
similar to such organization.
(4) - They understand TITP and have high motivation to acqulre the Skﬂls
(5) They are 18 years old or older.
(6) In principle, they have no experience of training or ’Lecbmcal intern trammg in Japan
in the past.
(7) They have basic education to learn J apanese language requj_'red for technical intern
training.

Chapter 3 Employment Placement—related Operation

Article 7 (Employment Placement by Business Tie-up of Sending Oroamzaﬁon and
Supervising Organization)

In order to carry out the TITP smoothly, the Sending Organization and the Supervising
Organization shall tie-up pursuant to the provisions of the laws and regulations in both
countries, carry out operation of employment placement in line with their roles and duties
properly and cooperate with each other in the program starting from recruitment of the
persons who wish to be technical intern trainees (hereinafier referred to as the “Technical
Intern Trainee Candidates™), selection of the Technical Intern Trainee Candidates (Job
seekers), maintenance of the Implementing Organizations which wish to accept technical
intern trainees (Person seekers), response to and provision of information for consultation
from the Technical Intern Trainee Candidates and the Implementing Organizations and
. matching of the Technical Intern Trainee Candidates and the Implementing Orgdmzanom etc.
to conclusion of employment contracts according to the provisions Speuﬁed in the next

' Ar‘iclc to the Article 12

Article 8 - (Roles and Duties of Sending Organization and Supervising Organization in
Employment Placement)

1.  The Sending Organization shall assume the following roles and duties. .
(1)  To recruit the Technical Intern Trainee Candidates and to receive their application.
(2) To select the Technical Intern Tramee Candidates who fulfill the requirements
specified in the Article 6, and to make a job seeker hst of selected Technical Intern
Trainee Candidates, and keep it in faith.
(3) To send the job seeker list specified in the preceding sub-paragraph (2) to the
Supervising Organization and provide the Supervising Organization with other
~ related information.
(4) ~ To explain the details of the TITP based on thls Agreement to 1hf3 Technical Intern
- - Trainee Candidates and to respond to their consultation.
(5) - To indicate 1nformat10n concerning Implementmn Orgamzatzons and recruitment

3



conditions including working conditions submitted by Implementing Organizations,
~ explain it to Technical Intern Trainee Candidates so that they may fully understand
 such conditions and to manage information on these recruitments.

(6) To take proper measures to match Technical Intern Trainee Candidates and
Implementing Organizations by the method agreed after negotiation and consultation
with the Supervising Organization. _

(7)  To know the results of matching of Technical Intern Trainee Candidates.

2. The Supervising Organization shall assume the following roles and duties.

(1) To invite recruitment of Implementing Organizations and to accept employment
offers. ' :

2) To confirm and maintain Implementing Orgenizations, to make a person secker list,
and to keep it in faith. _

(3) To send the person seeker list specified in the preceding sub-paragraph (2) to the
Sending Organization and to provide the Sending Organization with other related
information.

(4) To explain the details of the TITP based on this Agreement to Implementing
Organizations and to respond to their inquiry. -

(5) To provide Implementing Organizations with the job seeker list, and to keep it in
faith. :

(6) To take proper measures to match Technical Intern Trainee Candidates and
Implementing Organizations by the method agreed after negotiation and consultation
with the Sending Organization.

(7)  To know the results of employment by Implementing Organizations.

Article 9 (Support of Sending Organization and Sup'ervising Organization)

The Sending Organization and the Supervising Organization shall take proper measures
subject to the negotiation and consultation about necessary supports so that smooth agreement
may be reached toward conclusion of employment contracts between Implementing
Organizations and Technical Intern Trainee Candidates. e

Article 10 (Agreement of Job Seekers and Person Seekers)
" The Sending Organization and the Supervising Organization shall obtain agreement of the
targeted Technical Intern Trainee Candidates and Implementing Organizations in advance in

" connection with employment placement under the business tie-up of both parties.

Article 11 (Confidentiality)

The Sending Organization and the Supervising Organization shall use personal information
obtained by the provisions of this Chapter only for employment placement under the business
tie-up of both parties, manage it properly and be responsible for confidentiality of such
information. : - :

Article 12 (Share of Expenses for Employment Placement)
1. In connection with necessary expenses in carrying out employment placement under the

business tie-up of the Sending Organization and the Supervising Organization
(hereinafter referred to as the “Expenses for Employment Placement”), both parties

4
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shall decide expense bearers and burden ratio between them after consultation based on

the roles and duties specified in the provisions of this Chapter.

“The Expenses for Employment Placement set forth in the preceding paragraph shall be

settled separately by clearly dividing Management Expenses for Sending Technical
Intern Trainees set forth in the Article 23, Miscellaneous Expenses Required for
Sending Technical Intern Trainees set forth i the Article 24 and Expenses for

-Supervision of Technical Intern Trainees set forth in the Article 25. -

Any of the expenses that the Supervising Organization is supposed to bear pursuant to

* the provisions of the above paragraph 1 shall not be collected from the Technical Intern

(The

Trainee Candidates and Implementing Organizations.

paragraph 3 in case where the Supervising Organization implements employment

placement with charge by collecting only actual expenses shall be as follows:)

-~

T

Any of the expenses which the Supervising Organization is supposed fo bear pursuant to
the provisions of the above paragraph 1 shall not be collected from the Technical Intern
Trainee Candidates and Implementimg Organizations. This, however, does not prevent
the Supervising Organization from collecting actual expenses from Implementing
Organizations within the scope of the commission table for employment placement
reported to the Health, Labor and Welfare Minister.

Article 13 (Selection of Technical Intern Trainees)

Through employment placement set forth in this Chapter, the Technical Intern Trainee
Candidates shall become technical intern trainees by concluding employment coniracts with
Implementing Organizations and completing procedures of entry into Japan.

Chapter 4 Treatment of Technical Intern Trainees

Article 14 (Treatment of Technical Intern.Trainees)

1.

Treatment during the pe eriod of lectures implemented Just afer entry nto ] apan, shall be
as follows:

(1) During the period of lectures at the beginning of entry into Japan, the Supervising

Organization shall pay directly in full, once a month on a designated day, allowance
~ covering actual living expenses so that they could maintain the living standard of
average Japanese. This allowance for lectures including food expenses shall be fixed
in Japanese Yen monthly per person as follows: allowance for lectures per month:
[figure] yen ( include food expenses: _ [figure] yen). If it is paid in cash, the
‘receipt seal or receipt signature of the techmcal mtem trainee himself/herself shall be
required. :
In case transportation fees for lectures occur in Japan, actual expenses shall be paid
to technical intern trainees, in addition to allowance for lectures.
In connection with accommodation during the period of lectures, the Supervising
Organization shall secure and provide it to technical intern trainees free of charge.
Accommodation shall be furnished with equipments which are necessary for daily life.
The hours of lectures shall not exceed 40 hours a week and it shall not be given
during other time and days debwnated in advance.

o
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The Supervising Organization shall buy private accident insurance such as
comprehensive insurance for foreign technical intern trainees and take securing
measures for the cases of death, injury or illness during the period of lectures.

2.  Treatment during ﬂﬁe period of technical intern training (except for the period of

lectures) shall be as follows:
(1) After completion of the lectures, technical intern trainees shall engage in technical

@)

&)

@

intern fraining activities under the employment contract with the. Implementing
Organization and the said employment contract shall be concluded in connection
with procedures of entry into Japan and become effective after completion of the
lectures. In addition, notification of Employment Terms and Conditions for technical
intern trainees shall be delivered to them both in their own language and in Japanese
when the Implementing Organization concludes the employment contract.

The Implementing Organization shall pay wage to technical intern trainees directly in
full, on a designated day every month. Apart from deduction of taxes and social
insurance stipulated in the laws and regulations in Japan, some items shall be

" deducted from wage within the scope of the agreement between management and

labor where such deductions are approved by both parties. However, the amount to
be deducted under the said agreement shall not exceed actual expenses.
Furthermore, in case of paying wages in cash, the Implementing Organization shall

* provide technical intern trainees with the wage payment details and collect seal or

receipt signature from technical intern trainees for the payroll book. In case of bank
transfer, the Implementing Organization shall conclude an agreement on bank

“transfer between management and labor, obtain consent of technical intern trainees

and provide them with the wage payment details.

" In addition, if business trip expenses occur in Japan during the period of technical

intern training, the Implementing Organization shall pay allowances including
business trip expenses to technical intern trainees pursuant to the provisions of the
rules of the Implementing Organization. o
In connection with accommodation during the period of technical intern training, the
Supervising Organization or the Implementing Organization shall secure and provide
it to technical intern trainees free of charge or with charge.

Designated working hours during the period of technical intern trainees shall, in-
principle, not exceed 40 hours a week and not exceed eight hours a day except for
break. If, however, an agreement between management and Jabor is concluded, the
Implementing Organization may let technical intern trainees work overtime and on
holidays within the scope of such agreement. When they work overtime, the
Implementing Organization shall pay extra wages. In addition, even in cases where
the Implementing Organization let technical -intern trainees work overtime, on
holidays or at midnight, the Implementing Organization shall consider circumstances
so that technical intern trainees may not work for long hours according te the
purposes of the TITP and establish a system where the Implementing Organization
can guide technical intern trainees. » :

Fd

Article 15 (Prohibition of Collection of Deposit)

o

The Sending Organization, the Supervising Orgamization or the Implementing
Organization (hereinafter in this Article referred to as the “Sending Organization, eic.”)
shall not collect deposit from technical intern trainees or their spouse, direct relatives or
relatives living together and any other persons who' have close relationship with

6
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technical intern trainees in social life (hereinafter in this Article referred to as the
“Technical Intern Trainees, etc.”) in connection with technical intern training in which
said technical intern trainees engage in Japan.

In connection with technical intern training in which technical intern trainees engage in -
Japan, the Sending Organization, etc. shall not control money and other properties of the
said Technical Interns Trainees, etc. under any nominal terms whatsoever, and shall not
plan to do so untll completion of the said technical intern training.

o

The Sending Organizations, etc. shall not conclude an agreement with Technical Intern
Trainees, etc. on payment of penalty concerning non- performance of the employment
contract and on unfair transfer of any other money or properties, and shall not plan to do
so until completion of the said technical intern training.

Ll

Article 16 (Suspension of Technical Intern Training)

If a technical intern trainee corresponds to any of the followings, the Sending Organization,
the Supervising Organization and the Implementing Organization shall inquire circumstances
from the technical intern trainee himself/herself, consult with one another and then may
suspend the technical intern training of the said technical intern trainee, and have him/her
return home.
(1) Incase of violation of the Article 6;
(2) In case of violation of the Article 20(4); and
(3) In case where, due to circumstances attributing to the responsibility of the said
technical intern trainee himself/herself, continuation of technical intern training is
difficult or improper.

- Article 17 (Temporary Return of Technical Intern Trainees)

In connection with temporary return to their home countries of technical intern trainees with
status of residence “Technical Intern (1)(b) ” or “Technical Intern (i1)(b)” during their stay in

- Japan, temporary return within [the number of davs] can -be permitted when the Supervising
Organization and the Implementmg Orgamzatzon find it appropriate to do so and the Regional
Immigration Bureau permit re-entry into Japan.

In addition, as to expense bearers, the technical intern trainees, the Sending Organization, the
Supervising Organization or the Imiplementing Organization shall consult and demde who -
shall bear it according to the reasons for temporary return.

Cha_pter 5 Roles and Duties of Sending OI‘ganization and Suj}ervising Organization
Article 18 (Roles and Duties of the Sending Organization)

The Sending Organmatlon shall assume the followmg roles and duties in addition to those

- specified in each article of this Agreement.

(1) Placement of a person in Lhalge of management or communication concerning the
TTE; :

(2) Implementation of 160a procedui es to the authority in their own country concemmg
entry to and stay in Japan of technical intern trainees; '

(3) Selection of Technical Intern Traince Candidates specmcd in the Chaptu

D
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Implementation of medical examination (including dental examination) and
notification of the result of examination to the Supervising Organization;
Implementation of or support to lectures, etc. on entrustment basis according to the
paragraph 2 and the paragraph 3 of the Article 3. Implementation of orientation
before dispatch;

Preparation of documents necessary for entry into and stay in Japan; and

Coordination with the Supervising Organization and any other work necessary to

smooth promotion of the TITP.

Article 19 (Roles and Duties of Supefvising Organization)

The Supervising Organization shall assume the following roles and duties in addition to those

specified in each article of this Agreement.
(1) - Placement of a person in charge of management or commumcatlon concemmg the

@

€)

4)
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(6)

(7)
©)

©

s :
Implementation of legal procedures to the Japanese government for technical mntern

trainees’ entry and stay in Japan. It does not prevent, however, the Implementing
Organization from taking procedures for their stay in Japan,

Securing of facilities for accommodation and lectures. It includes, however, the case
where the Implementing Organization secures accommodation;

Formulation of technical intern training plans concerning “Technical Intern (1)(b)”;
Supervision and guidance of proper technical intern fraining implementation at the
Implementing Organization based on the technical intern training plans;

Supervision and guidance of the Implementmtr Organization (excluding those
specified the precedmcr item (5));

Proper response to various consultations from technical intern trainees;

Securing of new Implementing Organization in the cases where it becomes difficult
to continue technical intern training due to the reasons not attributable to the -
technical  intern trainees including bankruptcy of the Implementing Organization
(only when the technical intern trainees wish to continue technical intern training);
and :

Any other work necessary to promote the TITP smoothly including coordination with
the Sending Organization.

Article 20 (Guidance of Matters to be Observed by Technical Intern Trainees)

 The Sending Organization shall exert effort to ensure that technical intern trainees observe the

following matters during their stay in Japan. In addition, the Sending Organization shall
cooperate with the Supervising Organization and the Implementing Organization and guide
such technical intern trainees so that they may observe theses matiers during their stay in

Japan.

(1
@

3)
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They shall complete technical intern ualnmg in a faithful attitude according to
guidance of Coordinators and Advisers.

They shall make effective use of the Skills acquired in Japan at their workplace after
they return home and contribute to development of industries in their countries.

They shall stay in Japan alone and shall not invite their families to live together.
They shall not engage in any other activities to eamn mcome or reward than that
admitted by the status of residence. " :

During stay in Japan, they shall keep their passports on Lhelr own responsibility and
take the certificate of alien registration along.
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(6) They shall return home as soon as they complete their technical intern training.

Article 21 (Follow-up after Return Home) -

1. In cooperation with the Sending Orcramzatlon the Supcrv151ng OIgamzauon shall make
a follow-up survey to see if the technical intern trainees are using the Sl\_ﬂls acquired m
Japan after their return home.

2.  The Sending Organization shall compile the survey results as to whether they are using
the Skills acquired in Japan in Thailand and report them to the Superv1s1ng Organization

or the Implementing Organization.
Article 22 (Measures concerning Accidents/Crimes/Runaway)

In cases where accident, crimes, and runaway concerning technical intern trainees occur, the
Supervising Organization shall immediately report the facts to the Sending Organization and,
at the same time, shall take proper measures after consultation with the Sending Organization

according to the laws and regulations in Japan.

Chapter 6 (Expense Burden, etc.)

Article 23 (Breakdown of Management Expenses for Sending Technical Intern
Tramecs)

In promoting the TITP, the expenses that the Sending Organization needs (hereinafter referred
to as the “Management Expenses for Sending Technical Intern Trainees” except for
miscellaneous expenses specified in the following Article and Expenses for Employment
Placement as to screening and selection Of lhe Technical Intern Trainee Candidates) are as
follows:

(1) . The expenses that the Sending Org,aluzatlon needs to prepare medical examination
and dental examination to be made by such organization before the Sending
Organization dispatch Technical Intern Trainee Candidates and any other expenses

. accompanied by the said examination;

(2) The expenses that the Sending Organization needs for giving advance lectures, etc.
including Japanese language learning, guidance of 1festyle i Japan and for
compensation fee for leave during this period;

(3) The expenses that the Sending Orgamza‘aon needs for communication with or
consultation with the companies in sending countries or the Supervising
Oroamzatlon

(4) The expenses that the Sending Orgamzanon needs for dispatch of its staff members
to Japan to consult with technical intern trainees and fo assist them(including
expenses for measures in case technical intern trainees are involved in accidents) and

(5) Any other expenses incurred by the Sending Organization for promotion of this
Program.

Article 24 (Misce!laneous Expenses Required for Sending Technical Intern Trainees)

The Miscellaneous Expenses Required for Sendmg Technical Intern Trainees in addmon to
the expenses specified in the preceding Article are as follows:

(1)  Expense for medical and dental examination;

(2) Passport and visa application fees;
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(3) Expenses for domestic trip in Thailand before dlspatch to Japan and after retummg

from Japan, and
(4) Any other expenses incurred by the Sending Organization in Thailand in connection

of sending technical intern trainees.
Article 25 (Breakdown of Expenses for Supervision of Technical Intern Trainees)

~In promoting the Technical Intern Training Program, the expenses that the Supervising
Organization needs (hereinafter referred to as the “Expenses for Supervision of Technical
Intern Trainees” except for Expenses for Employment Placement concerning screening and
selection of the Technical Intern Trainee Candidates) are as follows:

(1) Expenses required for communication and consultation with the Sending

Organization;

(2) - Expenses required for selection of Implementing Organizations;

(3) Expenses required for preparatlon for accepting technical intern trainees moludmg
holding of explanatory meetings in Japan;

(4) Round trip expenses specified in the Atticle 26;

(5) Expenses required for compensation measures for the case of accidents durmc the -
period of lectures; :

(6) Expenses to implement lectures;

(7) Expenses to supervise Implemeniing Organizations and to implement guidance for
them on a visit basis;

" (8) Expenses to secure accommodation; -
(9) Expenses to take measures in response to consulta‘uon with technical intemn trainees;

(10) Expenses to visit sending country to have a meeting and to inspect conditions on
TITP, etc. and _

(11) Any other expenses incurred by the Supervising Organization for promotion of this
program.

Article 26 (Burden of Expenses)

Out of the expenses required for the Technical Intern Training Program, the Management
Expenses for Sending Technical Intern Trainees specified in the Article 23 and Miscellaneous
" Expenses Required for Sending Technical Intern Trainees specified in the Article 24 shall be
borne by the Sending Organization and the Supervising Organization to the degree of their
proper portion after mutual consultation, and the Expenses for Supervision of Technical Intern
Trainees specified in the Article 25 shall be borne by the Supervising Organization and
_Implcmentmg Organization. The round trip expenses of technical intern trainees to visit Japan
for technical intern training and to return home after the training, however, shall be borne by
the Supervising Organization and Implementing Organization from the last spot where the
technical intem trainees leave their country to the first spot from which they return aftcr

completion of technical intern training.
Article 27 (Treatment of Management Expenses for Sending Technical Intern Trainees) |

1.  In cases where the Supervising Organization decides to bear a part of the Management
Expenses for Sending Technical Intern Trainees specified ‘in the Article 23 and

- Miscellaneous Expenses Required for Sending Technical Intern Trainees specified in the
Article 24, the Supervising Organization shall send the amount which both parties
decide to be proper to the Sending Organization. In addition, in this case, the bréakdowu
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of the Management Expenses for Sending Technical Intern Trainees and Miscellaneous
Expenses Required for Sending Technical Intern Trainees that the Supervising
Organization bears shall be notified to the Supervising Organization by the Sending

Organization separately.

2. The Management Expenses for Sending Technical Intern Trainees during the period of
technical intern training shall be [amount of money] yen a month per person.

3. The Supervising Organization shall collect the Management Expenses for Sending
~ Technical Intern Trainees from the Implementing Organizations every month and send -
them to the Sending Organization once in [the figure] months in a lump sum.

4. In connection with treatment of the Management Expenses for Sending Technical Intern
Trainees, the. Supervising Organization shall establish an exclusive bank account,
clearly separate it from allowance for lectures and wages 1o be paid to technical intern -
trainees and shall not collect such expenses from allowance for lectures and wages of
technical intern trainees.

Chapter 7 Miscellaneous Provisions

Article 28 (Memorandum to Agreement concerning TITP)

In connection with [Sending Organization name] - and [Supervising Organization namel,
the “Memorandum to this Agreement concerning the TITP” to be specified separately shall

apply. . :

Article 29 (Interpretation of Agreement)

If there is a doubt on interpretation of the Articles of this Agreement or if there is a matter not
specified in this Agreement, both parties shall consult with each other and decide it in line
with the purpose of the TITP. :

Article 30 (Settlement of Dispute)

In cases where a dispute arises in connection with the TITP, the Sending Organization and the
Supervising Organization shall exert effort to settle it by consultation of the two parties while
respecting the purpose of the TITP and the laws and regulations in Japan, and taking into
consideration of not hurting good relationship of both parties. In addition, in cases where an
- unavoidable trouble case occurs by any chance, it shall be settled by judgment of related
ministries or the court in Japan.

Article 31 (Effectiveness of Agreement)

This Agreement shall become effective on the date of signature. In cases where guidance is
given by related ministries in Japan in connection with the condition infringing on the content
of this'Agreement or a matter not specified in this Agreement, however, the parties concerned
-~ shall comply with it and the Supervising Organization shall immediately notify the Sending
Organization of the content of the said matter in writing Thereafter, the content of the said
matter shall apply in priority to this Agreement.

11



Article 32 (Termination of Agreement) :
This Agreement shall be terminated by any of the following cases and cease to be effective.
(1) 1In case where the TITP targeted by this Agreement is completed (The termination
- date of this Agreement shall be the completion date of the TITP.) and
(2) In case where continuance of technical intern training becomes impossible during the
process of it and technical intern trainees return home (In this case, the Supervising
Organization shall notify the Sending Organization to that effect in writing and the
termination date of this Agreement shall be the sending date of such document.). -

IN WITNESS WHEREOF, the parties hereto have executed this Agreement both in Japanese
and in the language of [“country name”] in duplicate by placing their signatures thereon, and
each party shall keep one copy of the originals.

(Sending Organization) (Supervising Organization)
Thailand Japan
[Sending Grganization name] [Supervising Organization name]
Representative _ ~ Representative
Signature - Signature

In [country name] on [date]




(Name of Supervising Organization)

% . (Address)™

(Tcl ............ Fax ...ccocovenennen )

Demand Letter

(Name of Sending Organization),
(Address)

Pursuant to the Agreement concerning the Sending .and'Aocep_tjﬁg
program for Techical lntefn Trainees executed between (nameof Sending
Organization) . Sending Organization and ___(name of Supervising Organization)
,Supervising Organization whose address 1s located at - "(add1'css of
Supervising Organization) ., Japan. Requested for total of Slx(6) only Thai

Technical Intern Trainees under the following terms and conditions.

Type of Occupation Number of Basic Wage Implementing Organization
Person _
1. Food Processing 2(F) 130,000-JPY ./Month ABC Co. Ltd.
M) - 4500-JPY /Day | Addr.... ...
2. Agriculture 30L) |  780-JPY./Hour | DEF Co.lid.
Cultivation | | T T N

Terms and Conditions

1.
s 2.

-

NG

4.

U:.}h

Lecture allowance for 1% month . 70.000-TPY.
Technical Intern Training Duration :  One (1) yeai_" (Including 1% month of lecture period)
Technical Intern Training Hours ~ :  Eight (8) hours/day . Forty (40) hours/week.
Accommodation  : provided by Implementing Organization but to be responsive by
 Technical Intern Trainees themselves. |

(Except duriho lectures pei‘iod free provided by Supervising Ol'ganiéation)
. Meals : To be responsive by Technical Intern Trainees themselves.
. Inland Transportatmﬂ between Lodging and technical Intemn training site

To be born by Implementing Oreanization

. Others - : Every Technical Intern Trainee has to follow Japanese Law and

regulations during stay in Japan.
Yours sincerely,

~.......(Signature)........ e
~ ( -FullName ) :

( Position )
(Name of Supervising Organization) -
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