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3. Anti - Corruption: Work is based on honest and moral standards. Job position
which facilitate benefits or an attempt to bribe is prohibited, furthermore, adhere to and follow
morality, ethics and values.

4 . Organizational Culture: Heading to be a moral organization by building
anti - corruption culture and proceeding preventive justice.

5. Virtue in Organization: Following the standards/ technical manuals which
is based on principles of the rightness and fairness. Also, focusing on Governance and Human
Resource Management in a systematic way by having moral and ethics in mind. A systematic
approach to budget execution which will be based on the basis of transparency and accountability.

6. Communication within the organization: Focusing on employee participation
and employee are allowed to communicate regularly for better coordination on the basis of efficiency,

morality and transparency as policy stated above.

Ms. Suttirat Rattanachot
Director General
The Comptroller General’s Department
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