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1. WU Competency ) 1.1 Y3iiulan U@ 11130 (Competency) Y@INTNNUNNAY WY Ben.
nn.1 1 A% Tudana - 100% -
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2. uNY4 Employee Engagement 2.1 9AlANMITUATUTVAINDA, GUAINNIEY - nen.
ARl 1 A5 ludana 100% - -
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AMUGITNDIHEITN Tudana
nn.1 1 A3 nva.1 - - 100% -
1ARUTHHANgATHAINTNAIL T
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5.2 damaedsznduiusmeunsnszduaouliitannunsznin MBI nIn.
ANulasanad Iy IT Tudaia
2
ann.1 1 FUY n¥la.1 100% - - -
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uazand3naud ih ¥ades
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UHUaY Aln. wan.
7.7 MruasnonNves a1, szava1aq tierfiszimEan Wa5.(n2) #a5.(n2)
lunisd fiRauves oil.
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! v oo wes s
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